Where are we now? This is a defining moment for us. Just when Minnesota needs our colleges and universities more than ever before, we
are facing significant challenges that threaten our ability to make good on our core commitments. By the end of the decade, 3 out of 4 careers
in Minnesota will require some education beyond high school, but currently, we are not on track to meet the demand.

Where do we need to be? We need to work more collaboratively with greater transparency and dialogue to continue producing the best educated
and most talented graduates. Charting the Future is an effort to provide an opportunity for all Minnesotans to create a better future for themselves,
for their families, and for their communities.

Charting the Future supports the MnSCU strategic framework

® Ensure access to an extraordinary education for all Minnesotans

® Be the partner of choice to meet Minnesota’s workforce and community needs
® Deliver the highest value/most affordable higher education option
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implementation teams
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To learn more, visit: www.mnscu.edu/chartingthefuture  To share your ideas, questions, concerns, and stories, email: Myldeas@so.mnscu.edu
Doing nothing is not an option. We need to do things differently. We need to build a better future for all of Minnesota.
To join the dialogue, tweet @MnSCU #ChartingTheFuture



